
 

Attorney obtains prevailing wage determination  

A qualified US worker was found 
for the positon, PERM 

application process stops 

Employer files immigration petition (I-140) with USCIS on the 
Employee’s behalf within 180 days of PERM approval 

Employee files adjustment of status application (I-485) when Priority Date is current (if 
Priority Date is current at the time of filing, I-485 may be concurrently filed with I-140) 

I-485 is approved and Employee receives 
Permanent Residence (Green Card) 

Employer conducts recruitment and documents 
recruitment results 

No qualified US worker was found for the 
position. Attorney files PERM application to DOL  

Employer agrees to file PERM labor certification 
for Employee 

DOL approves 
PERM labor 
certification 

DOL choose to audit PERM 
application. Employer should 

submit the required documents 
to DOL within 30 days 
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DOL denies the application and 
PERM application process stops 

USCIS approves 
the I-140 petition  

USCIS issues RFE, Employer should 
submit the required documents to 

USCIS within 30 days 

The I-140 petition is denied and 
the immigration process stops 


