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Attorney obtains prevailing wage determination  

Employer files immigration petition (I-140) with USCIS on the 
Employee’s behalf within 180 days of SPECIAL HANDLING approval 

Employee files adjustment of status application (I-485) when Priority Date is current (if 
Priority Date is current at the time of filing, I-485 may be concurrently filed with I-140) 

I-485 is approved and Employee receives 
Permanent Residence (Green Card) 

Attorney organizes the existing recruitment 
results provided by Employer 

Attorney files SPECIAL HANDLING application to DOL  

SPECIAL HANDLING labor certification must be commenced as soon as possible upon 
hire so that DOL filing can be made with 18 months of the initial appointment letter date 

DOL approves 
SPECIAL 

HANDLING labor 
 

DOL choose to audit SPECIAL 
HANDLING application. Employer 

should submit the required 
documents to DOL within 30 days 

DOL denies the 
application and SPECIAL 
HANDLING application 

process stops 

USCIS approves 
the I-140 petition  

USCIS issues RFE, Employer should 
submit the required documents to 

USCIS within 30 days 

The I-140 petition is 
denied and the 

immigration process stops 


